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Romanian NOE

Jecognition of gualifications:  acquired In any context:
Initial and continuing vocational training; formal, non-formal
and informal ways.

The National Qualifications Framework - ensures quality.
Instruments in vocational training due to natienal
standards , used equally in training andevaluation of
competencies; formal, non-formal and informal context.

s Siendands.—are elaborated by experts, based on national
»methodolegies,and validated by sectoral committees s

— represents a national
Data Base and structure for all qualifications being
periodically updated in order to be correlated to the
requirements on the labor market




structures

They have multlpartlte structures  (social partners, ministries,
professional associations, authorities for regulated professions).

Sectoral committees have the following role:

Participate in the development of the normative framework of the
vocational training;

Encourage participation  of organizations and individuals to
Lcontinuous vecational training and to technical and vocational
education. ——

s Promote the comp@te;a@e based traifing and evaluation system:;

wlevé”l’”*’p and'update , under the coordination, of the: National Authority
for Qualifications the relevant gualifications for each domain;

- Validate qualifications and associated standards;

- Ildentify experts for occupational analysis and development of
standards.




__the 23 sectors of activity (nominated by the National Authority for
Qualifications)

¢ Juridical statute of the sectoral committees
Finding a large number of sectoral experts to be involved
The need of quality assurance in the involvement of sectoral

committees (occupational analyses, occupational standards
wdevelepment.and validation, qualifications’ development)

% 1Tihe sectoral committees financingjsystemras a consequence of:
0 theirvery important role in NQF development and sustainability

Sk

- the great volume of occupational analysis and standards for each
sector waliting to be developed and validated

absence of constant sources of funding for spaces, administrative
costs, logistic arrangements and wages for experts




» Creation of 23 sectoral committees composed by representative
organizations at national and sectoral level: trade unions, employers
associations, chambers of commerce, professional associations,
regulating authorities, training providers

% Reorganization of the Sectoral Committees based on'a special law.
(268/2009) as institutions for social dialogue and'for public interest
with well defined attributions in the field of gualifications and
financed by the state for administrative costs and services costs

% Training of 134;sectoral committeerexpertsi(19 sectoral commlttees
‘Wfrom“??))

* Help for the sectoral committees activities by giving equipment and
technical assistance




2 Ald for training and technical assistance for the 4 sectoral
committees not-covered by Phare Program 2004 — 2006 and aid for
the others

Reorganization of the Sectoral Committees

Aid for training and technical assistance for all committees

Development of projects referring te new qualifications and new
“standards




gical steps towards

FF

8 June 2004 — Signing the Memorandum between the Ministry of
Education-and the Ministry of Labor, approved by the Prime
Minister of the Romanian Government

7 December 2004 — Transformation of the National Adult Training
Board (NATB), autonomous and tripartite organization, into
National Authority for Qualifications (by law)

23 February 2005 — Signing the Tripartite Agreement for NQF
between the Romanian Government and the national
representative confederations of trade unions and employers
Lasseciations

Dedeiflaf 2005 — Trie ercl of e consuliziticgusiieldctioiile
- Eurgpean QualificsijogmSeiiciyeie (56)3)

December 2006 — present — Implementation of the multi-annual
PHARE Program 2004-2006 “Establishment of the Romanian
National Authority for Qualifications”




The multi -annual PHARE Program 2004 -2006
SialdISHMERRGIENREMIENIENNNEGHAIVAUGHE
QU lleJfJCcL[JJfJJ -

capacity of the NATB as national
“Authority for Qualifications

The growth of the institutional
capacity for the sectoral committees

The development of the National
Register of Qualifications, as an
iInformation data base for the labor
market

_The development of methodologles
based on common principles

Mrmal or non-formal contexts of
acquisition




Rorfania _I\Js_lurJrlJ___r\lJrrJo_rJ Y-
Qual“Tlcatlons |
--Achievements ( [ )

A better institutional capacity of the National Adult Training
Board (NATB) in becoming the National Authority for
Qualifications

Creation and development of 23 sectoral commitiees

New objectives of the National Authority for Qualifications for
the coordination, of the sectoral committees

Creation ofid natibneal methedeiegies tor the development of
'Standards and certification of pregrams

Aid the NATB and the sectoral committees in implementing the
methodological framework (by training, methodological
assistance, study visits, meetings)




Rorfania _I\Js_lurJrlJ___r\lJrrJo_rJ Y-
Qual“Tlcatlons |
--Achievements (Il )

Training of 134 sectoral committee experts for occupational
analysis and development of occupational standards

Development of 250 occupational standards for formal and non
— formal education

Help for the National Authority. for Qualifications and the
sectoral.committees for:

the deve|0pment of the data base “Natlonal Register for

‘the development of common principles and a mechanism in
guality assurance

Dissemination of the project in the 8 regions of Romania




Steps;towardsitne hannenization of
tne ollot sysiern of adult educatior
1 ' \;c- .6" e " ‘Gl FCE@SEELJ _..._..
SY/SIems

Pilot analysis on the 8 levels of references of EQF
Instruments to ensure transferable credits in Long Life Learning

Harmonization between initial and continuous education in
principles and procedures for the development, implementation
and certification of qualifications

Quality: assurance

el
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o Law 132/19991or the establlshment of the
‘National Adult Training Board (NATB)

= Law 559/2004 which gives NTB the role of
National Authority for Qualifications

= Government Ordinance 129/2000 and 76/2004 for
adult training

2.0rnder 4543/468/2004 for approval of non formal
- evaluation pcedures

W Nerms and'orders




= Autonemous authenty

= Tripartite structure: 5 central public administration,
5 trade unions, 5 employers associations

= 1 president nominated by the Prime Minister at the

proposal of the Ministry of Labor and the Ministry
of Education

-] Technicalisecretariatwith 75WWerking places
S eoeordinated vy a general director




Natlonal Authorlty fon Qualifications. — INational
— r\rlulr rrrlmmg Bozird wo—

= Coordination and control of the training prowders
(3000 now) through county committees

= Coordination and control of the development of
occupational standards (850 now)

= Coordination and control of the competencies

Ptraining regulations




Natlonal Authorlty fon Qualifications. — INational
— r\rlulr rrrlmmg Berrrl wo—

__commlttees
= Coordination of 23 sectoral committees

= Management of the 4 national methodologies for

the development of standards and certification of
programs

= Management of the National Register of Training
Providers

* % Management of the National Register of

Wanagement of the Data Bases with occupational
standards and assessment centers




National Authority. for Qualifications — National

—
-

- CALISIS Quallty assurance in contlnuous
education

= CNC-FPC - National Qualification

Framework implementation

* FPC-FORMATOR - Train the adults’
«training at the national level

mt?FOiI:AL fund — 10 mil.euros




National Authorlty for Quallflcatlons — National

Direction of I\/Iethodology and Quallty Assurance

‘Direction of Standards, Qualifications and
Assessment

Direction of Programs and Innovation
Sectoral committees secretariat

= |T

W

wPR
WWW.Cnfpa.ro




